CHANGE FLUENCY AND

™ REAL PEOPLE.
RESILIENCE LEADERSHIP REAL CHANGE.
FOR TODAY’S WORKFORCE PRACTICAL SOLUTIONS.
If your organlzatlon inis going through significant change, this training will .
' help your people lead and adapt to that change. MANAGERS &
SENIOR LEADERS

INDIVIDUAL CONTRIBUTORS

Navigate change, support
others and keep the
work moving forward.

Drive the direction,

alignment and
momentum

for change.
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